
 
“UNDERSTANDING THE ACHIEVER” 

TWO 1-HOUR TELECONFERENCE TRAINING SESSIONS 
STARTING TUESDAY, APRIL 5, 2005 

CONCLUDING ON TUESDAY, APRIL 12, 2005 
 

Attracting, screening, hiring and managing employees to be the best you’ve ever had! 

 
 

 

For presidents, owners, general 
managers, managers, supervisors, 
recruiters, HR executives and 
others in the organizations who are 
responsible for hiring, training and 
managing people.  Study materials 
will be emailed to registered 
participants in advance, although 
they will also be presented during 
the teleconference with participants 
accessing materials while they are 
online during the teleconference. 

 
Beginning Tuesday, April 5, 2005, at 11:30 a.m. CST, CRI will begin a two-part session on 
Understanding the Achiever.  These sessions will be presented in a 60-minute teleconference connected 
by PC into the web. 
 
CRI has a 48-year background in helping organizations attract, select and develop top employees.  This 
work includes “benchmarking,” the establishment of the specific aptitudes and behaviors of top 
employees in various jobs within all types of employer organizations.   
 
April 5th - This first one-hour teleconference session will focus specifically on understanding the 
six mental aptitudes, (mental acuity, business terms, memory recall, vocabulary, numerical 
perception and mechanical interest), and the first three personality dimensions (energy, flexibility 
and organization) within the Achiever.   
 
Emphasis will be placed on how to measure and understand the level of mental ability, drive, ability to 
meet and deal with people, leadership or follower ability, and desired motivational levels for various jobs 
within organizations.  You’ll learn how to identify these critical traits in your successful people and how to 
identify them and their levels in people you hire for the future.  
 
April 12th -The second one-hour session will focus on understanding the remaining personality 
dimensions, (communication, emotional development, assertiveness, competitiveness, mental 
toughness, questioning and probing, and motivation), the Validity Scales, and the benchmarking 
concept.  
 
Fee:  There is a nominal registration fee of $95.00 which covers: 
 

• An Achiever assessment for each enrollee with a personal telephone review of the enrollee’s 
assessment results and individualized development plan. 

• Enrollment in the two session teleconference. 
• Course training materials 
• Optional testing for certification in knowledge and interpretation of the Achiever assessment 

instrument should participant desire to achieve certified status. 



 
Your satisfaction is guaranteed or your money back. 
 
 
REGISTRATION: 
 
To register for  this teleconference series beginning April 5th, please print this page, fill out the 
information below and fax it to 972-641-5647 or to register by phone, contact Sue Edmonson, 972-641-
5494 ext. 144 or 800-328-1940 ext. 144.  
 
 
 
 
Name: ________________________________  
 
Title:__________________________________  
 
Company: _____________________________ 
 
Address: ______________________________ 
 
               ______________________________ 
 
City/State/Zip: __________________________ 
 
Phone: _______________________________ 
 
Fax:  _________________________________ 
 
Email: ________________________________ 
 

Payment Type: 
 
Company Check/PO# ___________________ 
 
Master Card #:_________________________ 
 
Visa Card #: ___________________________ 
 
Expiration Date: ________________________ 
 
Signature:_____________________________ 
 
 
 
 
 
 
 

 
 
Please don’t delay.  Register TODAY!   
 
  


